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One	of	the	most	significant	and	persistent	concerns	for	Communities	of	Color	is	the	effect	of	racism.	People	of	
Color	are	constantly	stressed	from	the	burdens	of	defending	their	humanity	and	existence.	Rarely	are	the	
diversities	and	intersectionalities	of	their	humanness	considered,	as	they	are	forced	to	respond	to	how	dominant	
White	society	sees	and	treats	them:	as	a	racial	group	only.	For	example,	a	socially	identified	Puerto	Rican	woman	
might	see	herself	not	only	at	the	intersections	of	race	and	gender	but	also	at	intersections	of	class,	physical	
impairment,	sexuality,	phenotype,	ethnicity,	and	languages.	Yet,	dominant	society	forces	her,	“back,”	into	a	more	
“simplified”	racialized	or	racialized-gendered	identity.	Subjectification	streamlines	the	process	for	classifying	
People	of	Color	as	racial/ethnic	stereotypes,	reinforcing	discriminatory	practices	and	reducing	the	process	to	race,	
the	easiest	and	most	common	group	denominator.	Such	reductionism	activates	and	strengthens	most	Whites’	
abilities	to	acquire	psychological,	emotional,	physiological,	economic,	cultural,	and	residential	wealth.		

People	of	Color	experience	acute	or	chronic	stress	from	discriminatory	treatment	and	racial	microaggressions,	
decreasing	their	biopsychosocial	health.	Racial	microaggressions	include	but	are	not	limited	to	merciless	and	
mundane	exclusionary	messages,	being	treated	as	less	than	fully	human,	and	civil	and	human	rights	violations.	
Racial	microaggressions	heighten	perceptions	of	an	endangered,	questionable	existence	in	People	of	Color’s	minds	
(Profit,	Mino,	&	Pierce,	2000)	and	are	key	to	understanding	increases	in	Racial	Battle	Fatigue	(Smith,	2004)	
resulting	from	the	psychological	and	physiological	stress	racially	marginalized	individuals/groups	experience	in	
response	to	specific	race-related	interactions	between	them	and	the	surrounding	dominant	environment.	Race-
related	stress	taxes	and	exceeds	available	resilient	coping	resources	for	People	of	Color,	while	many	Whites	easily	
build	sociocultural	and	economic	environments	and	resources	that	shield	them	from	race-based	stress	and	threats	
to	their	racial	entitlements.			

What	is	at	stake,	here,	is	the	quest	for	equilibrium	versus	disequilibrium	in	a	racist	society	that	marginalizes	
human	beings	into	substandard	racial	groups.	The	charge	to	more	fully	understand	racial	disequilibrium	raises	a	
corollary	charge	to	better	comprehend	how	racial	misogyny	and	misandry	impacts	Women	and	Men	of	Color’s	
lives,	achievements,	ambitions,	wealth,	and	health.	Identifying	and	counteracting	the	biopsychosocial	and	
behavioral	consequences	of	actual	or	perceived	racism,	gendered-racism,	and	Racial	Battle	Fatigue	is	a	premier	
challenge	of	the	21st	Century.		
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1989;	Brondolo,	Brady	ver	Halen,	
Pencille,	Beatty,	&	Contrada,	
2009;	Carter	&	Forsyth,	2010;	
Pierce,	1970,	1974,	1975a,	1975b,	
1988,	1995;	Ramos,	Jaccard,	&	
Guilamo-Ramos,	2003;	Smith,	
2004,	2008a,	2008b).	Racial	Battle	
Fatigue	is	caused	by	the	constant	
redirection	of	energy	needed	for	
emergency	situations,	mainly	for	
psychosocial	reasons,	to	deal	with	
race-related	stress.	This	also	
compromises	resilient	coping	
resources	when	used	for	
responding	to	mundane	forms	of	
racism.	Energy	redirection	and	
loss	depletes	psychological	and	
physiological	resources	needed	
for	important,	creative,	and	
productive	areas	of	life	(Smith,	
2008b).	The	cost	of	racism	must	
be	understood	as	deterioration	in	
the	quality	of	life,	stunted	
personal	achievements,	reduced	
interpersonal	emotional	
effectiveness,	and	shortened	life	
spans.	These	conditions	occur	
from	exposure	to	chronic	and	
pathogenic	forms	of	everyday	
racism.			

D I SCU S S I ON 	

The	cumulative	effects	of	racial	
microaggressions	can	be	linked	to	
illnesses,	shortened	lifespans,	lack	
of	self-confidence,	lowered	
motivation,	trouble	concentrating,	
excessive	worrying,	avoidance,	
hyper-vigilance,	irritability,	
headaches,	diabetes,	fatigue,	and	
muscle	tension	(Anderson,	1989;	
Smith,	2004,	2008a,	2008b).	
Microaggressions	affect	most	
racially	marginalized	and	
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oppressed	people	in	the	U.S.	and	
cause	stress	hormones,	designed	
to	deal	with	acute	danger,	to	
operate	as	if	they	were	in	a	
chronic	state	of	guardedness	and	
threat.	The	threat	can	be	at	
racial/ethnic	group	or	racial-
gender	group	levels.	Disturbingly,	
the	effects	of	real	and	anticipated	
racial	microaggressions	are	
supported	within	the	larger	
societal	structure,	particularly	in	
terms	of	racial	misogyny	and	
racial	misandry.	

Racial	misogyny	justifies	and	
reinforces	the	subordination	and	
oppression	of	Women	of	Color.	
Offensive	racial	misogynistic	
mechanisms	operate	to	
specifically	target	and	marginalize	
Women	of	Color	(Smith,	Allen,	&	
Danley,	2007;	Smith,	2010).	A	
classic	example	of	a	social	
structure	leading	to	racial	
misogyny	and	Racial	Battle	
Fatigue	is	the	hyper-policing	of	
Black	people.	Sandra	“Sandy”	
Bland’s	frustration	at	what	many	
People	of	Color	perceived	as	an	
unwarranted	police	stop	was	
highlighted	on	a	police	video	
recording	in	July	2015.	Within	
days	of	her	arrest,	Bland	was	
found	dead.	Bland	had	lived	in	
towns	in	Texas	and	her	home	
state	of	Illinois	where	Blacks	are	
up	to	four	and	a	half	times	more	
likely	to	be	stopped	for	traffic	
violations	than	White	drivers	and	
more	than	four	times	more	likely	
to	be	searched	(Nathan,	2016).	
This	and	many	other	examples	
cause	Women	of	Color	to	have	
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RE V I EW 	 O F 	
L I T E RA TUR E 	

Dr.	Chester	M.	Pierce	(1970)	
coined	the	term	racial	
microaggressions	to	help	
psychiatrists	and	psychologists	
understand	the	enormity	and	
complications	of	what	he	
classified	as	racisms’	“subtle	
blows”	which	are	“delivered	
incessantly”	at	Blacks	(p.	267).	He	
subcategorized	racial	
microaggressions	as	part	of	
offensive	mechanisms	“which	
assure	that	the	person	in	the	
inferior	status	is	ignored,	
tyrannized,	terrorized,	and	
minimized”	(p.	267).	Racial	
microaggressions,	then,	are	subtle	
attacks	or	invalidations	against	
individuals	because	of	race	or	
ethnic	group	membership.		

Offensive	mechanisms	ensure	
racialized	groups	are	consistently	
kept	in	unbalanced	positions,	
responding	to	micro-	and	macro-
level	attacks.	Racial	micro-
offenses	or	microaggressions	help	
explain	how	racism	shortens	life	
expectancy	in	targeted	
populations.	The	body	codes	
racism	as	a	violent	attack.	As	a	
result,	racism	can	be	experienced	
as	both	a	macro-level	(social)	and	
micro-level	(individual)	stressor	
that	negatively	impacts	the	
psychological,	emotional,	and	
physiological	health	of	People	of	
Color	in	the	U.S.	(i.e.,	African	
Americans,	Asian	Americans,	
Latinas/os,	Native	Americans,	
Pacific	Islanders,	and	bi-	and	
multiracial	people)	(Anderson,	
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increased	levels	of	Racial	Battle	
Fatigue	that	jeopardize	their	
ability	to	live	healthy	and	peaceful	
lives	as	partners,	mothers,	sisters,	
and	friends.	

Racial	misandry	refers	to	an	
exaggerated	pathological	aversion	
toward	racially	marginalized	Men	
of	Color	that	is	reinforced	in	
societal,	institutional,	and	
individual	ideologies,	practices,	
and	behaviors	(Smith,	Yosso,	&	
Solórzano,	2007;	Smith,	2010).	For	
instance,	despite	video	evidence,	
most	police	officers	can	be	
acquitted	or	never	charged	for	the	
unarmed	killing	of	hundreds	of	
African	American	and	Latino	boys	
and	men	(Hall,	Hall,	&	Perry,	
2016).	Boys	of	Color	must	learn	
very	early	to	negotiate	a	society	
that	devalues	their	existence	
regardless	of	their	innocence,	age,	
education,	or	social-economic	
standing.	Like	racial	misogyny,	
racially	misandric	environments	
cause	Men	of	Color	to	negotiate	
hostile	and	often	caustic	
conditions	at	the	expense	of	
unimpeded	growth	and	
development.	This	places	Men	of	
Color	in	jeopardy	of	Racial	Battle	
Fatigue.		

At	the	micro-	and	macro-level,	
offensive	racial	mechanisms—
experienced	as	continuous	racial	
attacks—can	lead	to	Racial	Battle	
Fatigue.	A	full	understanding	of	
the	cost	of	racism	and	how	it	
impacts	People	of	Color	in	their	
pursuit	of	a	healthy	and	
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productive	life	is	needed.	Once	
offensive	racial	mechanisms	are	
understood,	successful	strategies	
can	be	developed	for	reducing	
Racial	Battle	Fatigue	and	
promoting	a	healthier	and	
successful	life	for	People	of	Color.	

CONC LU S I ON 	

Researchers	must	begin	more	
complete	investigations	
concerning	how	systemic	racism,	
institutionalized	oppression,	and	
racial	microaggressions	cause	
Racial	Battle	Fatigue	in	the	lives	of	
People	of	Color.	These	
investigations	must	be	
undertaken	at	racial/ethnic	and	
racial/ethnic/gender	levels,	
inclusive	of	multiple	identities.	We	
must	understand	commonalities	
across	groups	but	also	more	
nuanced	ways	an	oppressive	
system	attacks	specific	
marginalized	identities	within	
racialized	structures.	This	
represents	the	biggest	gap	in	our	
understanding	and	ability	to	
develop	effective	defensive	
mechanisms.	
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